WASHINGTON MILITARY DEPARTMENT
Conditions of Employment and Background
Investigation — Security Positions

Read the following statements. If you are willing and able to meet all of these employment
conditions, sign the statement below. If you are unwilling or able, you will not be eligible to be
armed or employed as a Security Guard 2 or 3 with the Washington Military Department.

¢ Must be legally able to acquire and posses a firearm and ammunition, as well as, willing to
carry and use the firearm in a safe an appropriate manner.

¢ Must successfully complete prescribed firearms qualifications training within the 6-month
probationary or trial service period.

¢ Must be able to successfully complete mandatory follow-up training and annual weapons
qualification requirements.

¢ Must possess a valid driver’s license.
+ Willing to wear uniforms provided by the Washington Military Department.

+ Willing to obtain/maintain a current American Red Cross Standard First Aid Certificate or
equivalent.

+ Willing to work nights, weekends, holidays, overtime and on a callback basis.

+ Willing to not use or be in possession of illegal narcotics or controlled substances while on
or off-duty.

+ Willing to be free from excessive alcohol consumption.

¢ This position is covered by a union shop provision. Candidates who are appointed are
required to become members of the Washington Public Employees Association (WPEA), or
arrange to pay to that union a fee equivalent to its regular monthly dues.

¢ A personal history and background investigation, including a polygraph exam and
psychological testing, is required due to the nature and security requirements of these jobs.
Applicants are required to complete and sign a WMD Personal History Statement” and
“Waiver and Authority for Release of Information” form. You will not have access to any
investigative materials and files.

I am willing and able to meet all of the above conditions of employment.

Name (Print)

Signature Date



